	Please sign and send completed application form to:
vic.hicks@bhcgodalming.org

I certify the information given in this application is correct. If emailed, email address and date are taken as verification of accuracy:

Signature

Date

        
	CONFIDENTIAL



	APPLICATION FORM Post of
	Children’s Ministry Leader (4-11s)

	SECTION 1: About you

	Surname 
	

	Christian names
	

	If you have been known by any other name/surname, please note here, otherwise leave blank
	Former names – otherwise leave blank

	Address
	

	Home telephone number
	

	Mobile number
	

	E-mail
	

	Where do you currently worship?
	


	SECTION 2: Employment and life experience
Current employment:

	What are you currently doing? If in employment please give the date you started, a brief outline of the work and your responsibilities and why you are exploring a change from this.

	


All previous employment: [if there are any date-gaps in employment please indicate reasons. Please continue on separate sheet if needed]
	From-To (latest first)
	Role title and brief overview

	
	

	
	

	
	

	
	

	
	

	
	

	Key life experiences or study/qualifications that are relevant to the post (max 3)

	From
	To
	Life experiences and how this relates to the post

	
	
	

	
	
	

	
	
	


	SECTION 3: The role

Your values and faith:

	What values/theology or attitudes shape your view of the area of work you are applying for? 

	

	We’d like to know why you might be the person for this post and how we might know you can deliver the role:

	With reference to the role specification, please explain how you are suited to this role.

	


	In just a short paragraph, please give a brief indication of your dream as to what this ministry area might look like in Busbridge and Hambledon five years from now if you were in the role:

	

	Why are you thinking of leaving your current role?

	

	Please outline (briefly) who Christ is and how you came to know Him?

	


	SECTION 4 – Other information CONFIDENTIAL – REMOVED BEFORE SHORTLISTING


	Referees:

Please give names and contact details (including e-mail and phone) of two referees and the capacity in which they have known you. Unless you state otherwise next to their name, we may contact referees prior to shortlisting/interview.

	Someone in a church leadership role (1)

	Current employer (2)

	Other referee (3)


	
	Where did you hear of this post?

	If appointed, when would you be available to start?

	

	Health and Safeguarding:

	Is there anything we can do to help you attend interview? Please tell us about any special access requirements or dietary needs you may have:

	If none please leave this box as it is, otherwise overtype here 

	Do you have any health related condition that would affect your ability to carry out functions that are intrinsic to the post? (See person specification for details)

	If none please leave this box as it is, otherwise overtype here

	Are you aware of any police enquiries undertaken following allegations against you, which may have a bearing on your suitability for this post? Please note that an offer of a post is always subject to a clear enhanced DBS. Busbridge and Hambledon PCC is committed to Safer Recruiting, Safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Appointment to this post will be subject to an enhanced Disclosure and Barring Service checks.

	
	Delete as appropriate Yes / No
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